
   

Release Notes 2.1.4 
June 13, 2004 

 
 

The following items have been moved (migrated) to Production for use by Agencies beginning on 
June 13, 2004. 
 
• A fix was applied to the allow users to enter PAR remarks to cancelled actions.   
 
• An update to Recruit 52 report viewer to display requisitions based on the system date versus 

the requisition status date.  In the past, users were not able to see requisitions if the effective 
date on the job code or position was less than the requisition status date.  This update resolves 
this issue and allows users to accurately view requisitions and print requisition requests. 

 
• An update was made to the Recruit 52 report viewer to allow users to select and add multiple 

requisitions for printing. 
 
• An update was made to the allow users to access employee records when the employee’s 

most effective dated row is a realignment that is in a ‘Cancelled’ WIP status. 
 
• An update was made to the CIDB Long so that it selects appointment data for employee’s 

whose employee record number zero is terminated.  In addition, a change was made to pull 
valid appointment data for employees whose department information does not match between 
the employee record, job code table and position data record. 

 
• The following online edits were added to EHRP: 

1.  Resident Location Code should be mandatory, never blank. An update script was 
processed to populate 75% of missing records based on the employee's city and state. 
This leaves a remaining 10% of the HHS population with a missing resident location 
field.  Information will be provided to the agencies with employees who are still missing 
the resident location code.  
2.  If the NOA code for an action is 846, then Award Data Hours cannot exceed 40. 
3.  If a position is a supervisory position, then bargaining unit must be 8888 and union 
code must be blank. (Supervisors cannot have a bargaining unit.)  
4.  If a job code is a supervisory position, then bargaining unit must be 8888 and union 
code must be blank. (Supervisors cannot have a bargaining unit.)  
5.  Year of degree must be greater than year of birth plus seventeen years. 
6.  For educations levels 06, 10 and 13 or greater require a year of degree and a degree 
code is required.  For all other education levels, year of degree and degree code cannot be 
entered into the system.    

 
• Par Action Audit Report – A custom report to identify actions processed by a single user 

either via one or multiple workflow roles. 
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EHRP Public Queries 
 
 
Name 

 
Purpose Parameters Data Provided 

HE0248- Awards w/ 
Barg Unit and NOA 

Request from 
SAMHSA needed 
for FY03 - Oct 1, 
2002 - Sept 30, 
2003. All awards 
processed, please 
include the 
following fields: 
Name (first and 
last), RNO, 
Bargaining Unit 
Status, Mgrl Code, 
Pay Plan, Grade, 
Date, NOA Date, 
NOAC, Amount of 
Award or Time Off. 
 
Due to RNO being 
sensitive 
information – this 
field is not included 
in the query results. 

Effdt From 
Effdt To 
Setid 
Deptid like 

Deptid 
Name 
Effdt 
Gvt_Noa_Code 
Barg_Unit 
Manager_Level 
Gvt_Pay_Plan 
Grade 
Oth_Pay 
Oth_Hrs 

HE0249- Security 
Matrix Deptid/Row 
Sec 

User security info Setid 
Deptid like 

Last Name 
First Name 
Middle Name 
Name 
Oprid 
Oprclass 
Rowsecclass 
Setid 
Deptid 
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